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Guernsey Memorial Library 

Section 

 Nepotism Policy 

Section # 

Date Issued:  2/4/2013 Subsection 

Decisions about hiring, promoting, evaluating, awarding salary increases, and terminating employees are 
based on qualifications for the position, ability, and performance. Every attempt is made to avoid favoritism, 
the appearance of favoritism, and conflicts of interest in employment decisions and we reserve the right to 
take action when relationships or associations of our employees, board, or volunteers impact our mission. 
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